REMHA President Year-End Report
2025–2026 Season
Introduction
As we close out the 2025–2026 hockey season, I would like to take this opportunity to reflect on the progress, challenges, and successes of our association over the past year. It has been a season defined by growth, collaboration, and a continued commitment to providing a positive experience for all players, families, coaches, and volunteers within REMHA.
Registration & Participation
This season we saw strong participation across all age groups. Our U9 through U18 divisions remained healthy, with continued interest in both recreational and competitive streams. Player retention remains strong, and we continue to see new families joining our association, which speaks to the reputation and community support behind REMHA.
Player Development
Player development remained a top priority this season. We continued to focus on skill development, fair team formation, and providing opportunities for players to grow both on and off the ice. Our coaches and development staff worked hard to create structured practices and competitive team environments that supported player progression at all levels.
We also continued to emphasize respect, sportsmanship, and adherence to Hockey Manitoba and Hockey Canada guidelines, ensuring a safe and positive environment for all participants.
Coaching & Volunteers
Our association relies heavily on the dedication of our volunteers, and this season was no exception. Coaches, managers, and team staff put in countless hours to support our players and ensure smooth operations throughout the year.
We also worked to support our coaches through communication, resources, and ongoing dialogue around expectations and responsibilities. Continued efforts to recruit and retain volunteers remain a key focus moving forward.
Operations & Governance
From a governance perspective, the board worked collaboratively to address key priorities throughout the season. This included:
· Reviewing and updating policies and procedures
· Strengthening communication between the board, teams, and membership
· Managing disciplinary matters in alignment with governing bodies
· Supporting fair and transparent tryout and team selection processes
We also worked closely with partner organizations and leagues to ensure alignment and consistency across all levels of play.
Financial Overview
The association remained financially stable throughout the season. We continued to monitor expenses carefully while ensuring that programs and resources were adequately supported. Transparency and accountability remained priorities, and efforts were made to keep teams and families informed regarding team budgets and expenditures.
Challenges
Like any season, we faced challenges along the way. These included:
· Managing scheduling and ice availability
· Addressing disciplinary situations and ensuring consistency
· Supporting team staff with administrative and financial responsibilities
· Balancing growth with available resources
These challenges provided valuable learning opportunities and will help guide improvements for future seasons.
Partnerships & Community
REMHA continues to benefit from strong relationships within the community. Our partnerships with local organizations, leagues, and volunteers play a critical role in the success of our programs. We look forward to continuing to build and strengthen these relationships moving forward.
Looking Ahead
As we prepare for the 2026–2027 season, our focus will include:
· Continuing to improve communication across all levels
· Enhancing player development opportunities
· Supporting and recruiting volunteers
· Reviewing and refining processes to improve efficiency and transparency
We remain committed to providing a positive, inclusive, and development-focused hockey experience for all members.

Closing Remarks
I would like to thank all players, parents, coaches, volunteers, and board members for their dedication and commitment to REMHA this season. Your efforts are what make this association successful.
I look forward to building on this season’s successes and continuing to grow and improve in the years ahead.
Respectfully submitted,
Cory Cockriell
President, REMHA

