ZONE G REDWINGS ANNUAL GENERAL MEETING - APRIL 21, 2026

Zone G Hockey Association
Annual General Meeting
Tuesday, April 21, 2026, Venice House

Attendance

Laura Bosovich Mark Hollman Derik Hassett
William Kuchapski David Fernquist Ryan Magnus
Garth Kuemper Joel Wilde Jeff Spencer
Tamara Lee Josh Butcher Gillian Wrubleski
Peter Bzowy Bruce Vandenberg Ryan Symon
Kim Bradley Troy Kendry Jordan Hannah
J Svaboda Garrett Anderson Kelsey Beal
Kendel Hassett Lana Geib Christina Anderson
John Anderson Patrick Leynes Skyler Hawman
Krista Boychuk Kevin Boychuk Jesse Harding
Shaylene Croke Grant Michelson Jody Gress
Heather Warlow David Warlow Cory Venne
Jenn Grenier Riley Woodman Kyle Chmarney
Jarrod Pugh Brody Foster Tim Spencer
Shane Wingert Ryan Keller

1. Welcome and Introductions

2. Moment of Silence for members of the hockey community who have passed away
during the 2025-26 Season

3. Approval of Minutes from the April 2025 Redwings AGM
Motion to accept the minutes put forth by Mark. Seconded by Bruce. All in favour. Motion
passed.

4. 2024-2025 Zone Award Winners — Presentation — congratulations to all winners!

a. Coach of the Year — Jeff Spencer — U18A Admirals
b. Volunteer of the Year — Chelsey Wilde — U9A Riot & U11A Icewolves
c. Executive of the Year — Garrett Anderson - Treasurer

5. Redwing Executive Reports
- Treasurer
- Registrar
- Secretary
- Website/Communication Coordinator
- Manager Coordinator
- Equipment Manager
- Goalie Coordinator
- U18 Coordinator
- U15 Coordinator
- U13 Coordinator
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- U11 Coordinator

- U9 Coordinator

- U7 Coordinator

- 1% Assistant Commissioner
- 2" Assistant Commissioner
- Coach Mentor

- Bingo Coordinator

- Commissioner

Treasurer’s Report

The bank account for the Redwing Zone is ending the year in a good position with a balance
totalling approximately $275,000 which is up from $230,000 at this time last year. A healthy
bank balance ensures the Redwings will not need to increase registration fees and stay in line
with the other zones while maintaining team sizes at levels which are good for player
development. Although there were a few registration fees that were paid later than the
September 1% due date. All registration fees have been paid in full with no outstanding fees due.
Year-to-date revenue as of March 31, 2026 ($452,239) was virtually the same as of March
2025 ($455,221) and although lower than budgeted, additional bingo revenue will be realized by
the June 30" year end. Expenses for the year are tracking to be less than budgeted. There
were some variations in expense line items but the majority have come in at or less than
budgeted. YTD Surplus is currently $31,062 vs budget of $27,466.

Bingo Income/Grants includes grant cheques from SLGA for the bingos as well as any funds
transferred from the Bingo Account. Bingo credits earned working during the 25/26 season can
be used to pay registration fees (and team fees) for the 26/27 hockey season. Credits are
applied once players are registered for the hockey season. Credits cannot be paid out if not
used but could be transferred to another family. 15 teams took advantage of the $350/team for
goalie development. If families are in need of financial assistance for the following hockey
season, they should look at applying for assistance as soon as they register their players for
hockey. KidSport, JumpStart and Lace Em Up are just a few of the organizations that will
support families need financial assistance for their player’s registration fees. Please accept my
report as read.

Report put forward by Garrett Anderson to be accepted as submitted.

Registrar’s Report

First off, a big “Thank you” to all of the Executive members for their patience with me

during my first year as Registrar. The Help and Guidance | received was greatly

appreciated. Secondly, a shout out to congratulate all the winning Redwing teams from this
season. It’s really awesome to see so many banners going home. It just shows the dedication,
commitment and hard work that our kids, coaches and support staff put in every year.

The 2025-26 Season had a total of 479 participants across all age groups. This total includes
the city-wide leagues for U15A and as well all AA for U13 through to U18. A total of 417
participants played on Redwing or a Redwing Hybrid team and the remaining 62 were on city-
wide teams at various age groups.

Player breakdown by age group for Redwing teams
U7 — 78 total (2020 -38), (2019 — 40)



ZONE G REDWINGS ANNUAL GENERAL MEETING - APRIL 21, 2026

U9 — 64 total (2018 — 26), (2017 — 38)

U11 — 79 total (2016 — 36), (2015 — 43)

U13 — 69 total (2014 — 31), (2013 — 38)

U15 — 50 total (2012 — 37), (2011 — 13)

U18 — 77 total (2010 — 24), (2009 — 29), (2008 — 24)

~— N S ~—

Player breakdown by age group for City wide teams
U13AA — 11 total (2014 - 0), (2013 — 11)

U15A — 27 total (2012 — 14), (2011 - 13)

U15AA — 8 total (2012 - 1), (2011 = 7)

U18AA — 16 Total (2010 — 4), (2009 — 8), (2008 — 4)

Our city-wide representation was slightly higher this year than last and | would anticipate that
number to climb in the 2026-27 season with U18A switching to city wide. We did see a slight
increase in registration numbers at the U7 age group, as compared to last season. That is great
news to move into next season with. Overall the registration numbers are slightly down but only
by a small margin. All in all, they are quite comparable to the 2024-25 season.

Report put forward by Peter Bzowyt to be accepted as submitted.

Secretary Report

The majority of my time was spent recording and sending out minutes of our executive meetings
and AGM as well as a few administrative tasks. | was also one of the organizers of the zone-
wide Redwing parent party which was held on November 1. Those in attendance enjoyed the
evening and it was a great way to socialize with parents from other teams. Unfortunately the
Blue Jays lost the World Series that night which affected attendance and slightly dampened the
mood. It would be nice to try again in fall 2026 and make it an annual event. | will be stepping
down from my position as it’s time for new blood and fresh ideas. Thanks to everyone on the
executive for their hard work over the past 6 years. Please accept my report as read.

Report put forward by Laura Bosovich to be accepted as submitted.

Website/Communication Coordinator Report

Thank you to the Executive team, Members at Large, coaches, managers, and the many
volunteers who helped make another great Saskatoon Redwings season possible.

For the 2025-26 season, we continued using TeamLinkt as our zone website platform (as part
of the SMHA-wide move away from Goalline). Overall, TeamLinkt continues to be a positive
step forward, and we will keep working within the platform to improve organization, clarity, and
accessibility of zone information for families.

This was my first year in the Website Coordinator role, so there was a lot of learning throughout
the season as | became more familiar with the tools, processes, and best ways to keep
information current and easy to find. | appreciate everyone’s patience and support as | worked
through that learning curve.

Moving into next season, my goal is to make stronger use of the social media feeds connected
to the site to help share timely updates, useful links (including team links where appropriate),
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and more stories and highlights from across the zone throughout the year. | would also like to
continue encouraging coaches and managers to share team success stories and special
moments from the season—not only wins, but also positive experiences, milestones, and
community moments—so we can celebrate and support the great things happening across our
Redwings teams. We are always open to suggestions on site content, navigation, and features,
and | encourage families and volunteers to share any feedback that could help improve the
website experience. Please accept my report as read.

Report put forward by Troy Kendry to be accepted as submitted.

Manager Coordinator Report

This season we went back to an in person coach/manager meeting that was held at

Centennial Collegiate in the Library. We had either a coach or a manager attend for about 1/2 of
our Redwings teams. The meeting was well received and | would recommend continuing having
an in person meeting at the beginning of the season. After the meeting | sent out the manager
package electronically. | attend all the SMHA age group manager meetings and had a number
of new Redwing managers come and introduce themselves to me at those meetings. The

online criminal record check process continued to present some challenges this year. We had
16 coaches miss the submission deadline. The coaches that required RCMP criminal record
checks due to living outside of Saskatoon city limits experienced some challenges getting their
results back quickly. Some had to wait up to 14 days, which was a contributing factor in some of
our late submissions.

| collected preliminary team budget in the fall. This season | had a number of teams who did not
submit preliminary budgets despite a number of reminders. Final budgets are still coming in. |
have about 1/2 of the final budgets currently and will continue to collect them. | will follow up
with all teams until all the final budgets are collected. Please accept this as my report for the
year.

Report put forward by Jenn Grenier to be accepted as submitted.

Equipment Manager Report

The equipment department was another good year with no major issues. The addition of the
new Al Anderson’s sponsored jerseys for U9 division were well received and looked great.
Another new addition for next year will be the U18A city wide jerseys. I'm just beginning the
returns for the year and will know after that, if there will be any extra expenses to replace items.
Redwing Storage Locker is located at the Mini Mall Storage - 302 105th St. Please accept this
as my report for the year.

Report put forward by Cory Venne to be accepted as submitted.

Goalie Coordinator Report

Overall the season went smooth. The Redwings Zone hosted 6 try goalie days ran by Focus.
We targeted U9 and U11 with these, a lot of the U9 kids don’t have goalie gear so | was able to
borrow gear from SMHA. There was a lot of interest with 22 kids in total getting to try it at least
once and most got 2 or 3 sessions. We split the costs with the Renegade zone, so each zone
had room for 8 kids per day. SMHA also hosted a try goalie days ran, we had a very good
showing from the Redwings Zone on that as well.
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During evaluations SMHA was in constant contact with all goalie coordinators to attempt to
make sure all zones had sufficient goaltenders for their number of teams and tiers. In the end,
the only move that our Zone made was one Redwing U13 goalie getting exported to the Aces
Zone. Of the 17 teams eligible for Redwing Zone goalie credits ($350), 13 were claimed. |
contacted the remaining 4 again last week, unlikely they will be paid out. Please accept my
report as read.

Report put forward by Joel Wilde to be accepted as submitted.

U18 Coordinator Report

The U18 Redwings had a fantastic season overall. The U18A Admirals captured both Cities and
Provincials, finishing with an impressive 21-2-2 record. The U18B Hurricanes also claimed a
Provincial title, ending their season at 23-1-3. The Mammoth showed great perseverance and
finished their season strong with a 6-15-4 record. In U18C, the Ice Hogs had an outstanding
year, finishing 22-4-4, while the Terriers wrapped up their season at 11-19-0.

I would like to sincerely thank all the coaches and managers for the countless hours they
dedicated throughout the season—your commitment does not go unnoticed. Congratulations as
well to all the graduating Redwings players, and best of luck in your future endeavors. A special
congratulations goes out to Jeff Spencer on being named “Coach of the Year” for both the
Redwings and SMHA—an incredible and well-deserved achievement. Please accept my report
as read.

Report put forward by Bruce Vandenberg be accepted as submitted.

U15 Coordinator Report

Firstly, | would like to thank all the team coaches, managers, and parents for their time and
countless hours volunteered for our U15 players. As everyone knows, without the commitment
and the help of our executive members, there is no hockey season for these young players.
Thank you. | would also again like to thank all the Redwings executives for the group’s effort in
making the tryout process for all divisions another success. A special shout should be given to
Chelsey Wilde, who was named Big Wing's SMHA Volunteer of the Year. Chelsey had taken on
the task of managing three teams this year. A much deserved award, congratulations Chelsey!
This year the Redwing U15 division had three teams competing comprising of two “B” teams
and one “C” team.

The U15 B Redwing Razorbacks — coached by Justin Boehm / Warren Loeffelholz / Aaron
Keays / Derrick Doell - Record — 2-17-3

The U15 B Generals — coached by Aaron Smith / Kurtis Lucyshyn / Bruce Vandenberg / Layne
Erickson - Record — 12-9-1

The U15 C Redwing Royals — coached by Jordan Hannah / Blaine Dobson / Adriann Ekstrom
Record — 6-13-3

Once the tryouts had concluded, our teams were off and running. | received zero complaints
throughout the season which told me that our teams were in good hands. Our coaches,



ZONE G REDWINGS ANNUAL GENERAL MEETING - APRIL 21, 2026

management, treasurers, and volunteering parents did a fantastic job once again, operating
their teams throughout the season. Thank you again to all our volunteers, coaches, and
managers, who continue to step up and make this zone extremely successful year after year.
Please accept my report as being read.

Report put forward by Jeff Spencer to be accepted as submitted.

U13 Coordinator Report

I would like to begin by thanking all of the volunteer coaches and managers who made this
season possible. In particular, I'd like to recognize Bryce Kuemper, Kurt Blight, JJ Edwards, and
Guy Sveinbjornson for taking on head coaching roles. Each team was also supported by a
strong group of assistant coaches and dedicated managers, which contributed to a very
successful season overall. This year, the U13 division consisted of three hybrid “A” teams (one
Redwing team and two Flyer teams), two “B” teams, and one “C” team.

U13A — Redwing Icehawks Coaching Staff:

Head Coach: Guy Sveinbjornson

Aaron Smith, Cory Deck, Kyle Loeffelholz, Ben Wilson, Jordan Lier
Overall Record: 42-11-5

League Champions

U13B — Redwing Rage Coaching Staff:

Head Coach: Kurt Blight

Denton McGregor, Brad Nessel, Trevor Cooney, Matt Ewenchuk, Lindsay Donahue
Overall Record: 20-11-3

U13B — Redwing Outlaws Coaching Staff:

Head Coach: JJ Edwards

Jesse Harding, Ryan Symon, Jared Schidlowsky, Pat Lessard
Manager: Jason Lessard

Overall Record: 6-9-3

U13C — Redwing Warriors Coaching Staff:
Head Coach: Bryce Kuemper

Blaine Dobson, Dean Olson, Eric Morrison
Overall Record: 8-9-1

| would also like to thank the members of the executive for their support throughout the tryout
process and the season. Additional thanks to the volunteer and assistant coaches who

contributed both on and off the ice during evaluations and team development. Overall, it was a
very successful year for the U13 division. Please accept my report as read.

Report put forward by Josh Butcher to be accepted as submitted.

U11 Coordinator Report

The 2025-2026 season for the Saskatoon Redwing U11 group was a good one, marked by
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strong performances and positive team growth. This year’s tryouts went off without any issues.
There were low numbers for attendance at the 4 pre-skates, but attendance for the skill and
scrimmage sessions was above 95%.

U11 Team Composition
-Number of Registered Players: 79

At the start of the year, we applied for and were granted a concession for our zones U11
program that allowed us to drop one of our A teams (from the required SMHA Team Grid) and
have an extra B team.

Total Number of Teams: 5
e 1xA (Icewolves)
e 2xB (Bulldogs, Fire)
e 1xC (Hitmen)
o 1xD (Attack)

Goaltending - Between full-time and part-time goalies, we almost had enough for all our teams.
Working with SMHA, we came up with a solution to provide our D team with a goalie.
Unfortunately, it sounds like next year, we might have a bigger shortage of goalies at the U11
level.

Team Performance - All five U11 teams performed admirably throughout the season, each
finishing with a winning record (above .500). This achievement is a testament to the dedication
of the players, coaches, and supportive families who contributed to a competitive and rewarding
hockey environment for our young athletes.

A big thank you to all the volunteers who gave their time in support of these teams. Without
your assistance, these kids would not have the opportunity to play the game they all love.

After an incredibly meaningful ten years on the Saskatoon Redwing Zone Board, it is with mixed
emotions that | had to resign from my position due to work obligations. | am grateful for the
opportunity to have served alongside so many passionate and dedicated individuals. Working
with all the people in this hockey community has been a true pleasure. Thank you for your
support and for making the past decade such a memorable and rewarding journey. Please
accept my report as read.

Report put forward by Mark Hollman to be accepted as submitted.

U9 Coordinator Report

This year, the Redwings zone had 63 players registered in U9, which meant the zone hosted
five teams with the following breakdown: 1A, 2B, 1C and 1D teams. The U9 age group is very
fortunate to have a deep group of coaches and plenty of volunteers to help fill out roles on the
teams. The teams were very competitive and successful on the ice, with the following win-loss
records for the teams:

A Riot — 17-0-1
B Spitfires — 15-2-1
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B Cyclones — 15-2-1
C Scorpions — 12-6
D Firebirds — 14-4

This year, powerskating sessions were provided to all U9 teams, with each team receiving two
instructor-led sessions. Christian Magnus from Visionary Sports and Development led the on-ice
sessions, and the U9 coaches had very positive reviews of his instruction and work with the
players. | would like to thank the U9 families for making my first year as the coordinator a very
enjoyable experience, and | look forward to working with the age group again in the fall. Please
accept my report as read.

Report put forward by Jody Gress to be accepted as submitted.

U7 Coordinator Report

This season, we had 3 advanced teams and 3 beginner teams in U7. There was a great
response from parents willing to step up and volunteer as coaches and assistant coaches. |
would especially like to thank Brody Foster and Bryan McCrae for helping lead the evaluation
drills to start the season! That made my job a lot easier.

Power Skating took place Aberdeen. Christian Magnus was our instructor this year. Lots of
great reviews from coaches and parents! Thank you Christian!

I want to thank all the head coaches, assistant coaches, team managers, on-ice helpers,
parents, and players for another successful season. It was a very rewarding experience to see
the growth and skills development of all of the players throughout the hockey season. Please
accept my report as read.

Report put forward by Mike Lees to be accepted as submitted.

15t Assistant Commissioner Report

No report provided. Position is vacant.

2" Assistant Commissioner Report

First and foremost, a big thank you to all the executives this year. The year brought its share of
challenges and new experiences, both internally and with our teams, but every situation was
handled promptly and professionally, with the best possible outcomes achieved. Thank you to
all the coaches, managers, and volunteers. It truly takes a special type of person to step up and
take on these roles. These efforts are often unsung, and many do not realize the amount of time
and dedication put behind the scenes to make a team successful.

This year’s tryouts went very well, thanks to a highly skilled and dedicated group of evaluators.
Thank you to each of you for giving up your weekends to help place kids in the appropriate tier
so they can have the best opportunity for success throughout the season. The drafts went
smoothly overall, and the results speak for themselves. We saw many successful seasons
across our zone, along with several league and city championships to be proud of. These are
memories the kids will carry with them for life. Looking ahead to next season, evaluations will
take on a new look in some divisions, with a more unified approach between the zones and
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SMHA.. | am excited to see how this works and am hopeful it will help create much-needed
parity across the city.

Once again, thank you to our dedicated executives who work tirelessly behind the scenes,
making tough decisions while keeping kids on the ice, and to our incredible volunteers. | hope
everyone has a great summer, and | look forward to an amazing 2026—27 season. Lastly, | will
not be putting my name forward for the second commissioner position this year. | wish everyone
the best in their new roles and those newly elected to the Executive. Please accept my report as
read.

Report put forward by Guy Sveinbjornson to be accepted as submitted.

Coach Mentor

| want to start by thanking all the coaches who volunteered their time to make hockey possible
for all the players in the Redwings Zone. Good coaches create an environment for both players
and families to have enjoyable seasons, and we are extremely fortunate to have incredible
coaches here in the Redwings Zone. Special congratulations to Jeff Spencer, who was named
Redwing Coach of the Year for the 2025-26 season as coach of the U18A Redwing Admirals.
Jeff has been coaching in the Redwing zone for close to 20 years so this is a well-deserved
award.

This year started with the return of an in-person coaches/managers meeting to help get out
information to teams to help with season start-up. The meeting was well attended, and Jenn and
| were able to answer questions that hopefully made life easier for some of the new coaches
and managers. We both still sent out all our information digitally so that teams had access if
they could not attend the meeting. At the meeting, | tried to stress the importance of coaches
understanding what qualifications are needed for all coaching positions at all levels to make
sure we have coaches with the proper certifications on the bench for the December deadline.
This was the second year of the online CRC form and application process and there still
seemed to be difficulties for some coaches to complete the process before the November
deadline. | answer numerous questions throughout the year from coaches, but the certifications
and affiliates continue to be the off- ice duties that coaches still need the most support in
understanding.

| want to commend our coaches for being on top of the certifications and clinics that are
required for each registered official on the team roster. With some gentle reminders, coaches
were able to stay on top of their teams and because of this we were able to meet all team and
individual requirements and received ZERO fines from SHA for, | believe, the fourth consecutive
year. | would encourage all coaches to continue to stay up to date with their certifications as
their players move up into older age groups. With almost all clinics moving fully online it is easy
to work your way through them at any time of the year and be fully certified for the next level
prior to the season starting.

This will be my last year as an executive member, and | will be stepping down from the Coach
Mentor position. | want to thank all the board members- past and present, as it has been a
pleasure being a part of this executive for the last 10ish years. Please accept my report as read.

Report put forward by Shane Wingert to be accepted as submitted.
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Bingo Coordinator

With the role again not being filled at the AGM in 2025, | volunteered to continue in the role of
Redwing Bingo Coordinator for 2025-2026. This was my third year in the role, and as our family
is no longer active in minor hockey, we will need a new volunteer to take on this position for the
2026-2027 season. | am happy to support a transition. The Wild Zone Coordinator is also in her
final term, and their zone has identified a volunteer who will step into the role next season.

City Centre Bingo continues to assign bingos quarterly, and we share all assigned dates with
the Wild Zone. We have maintained a strong working relationship, splitting bingos evenly and
coordinating through a shared tracking spreadsheet. This has helped ensure coverage and
accountability. We continue to follow a consistent process: bingo dates are posted to the
website and shared with regular workers, with reminder emails sent leading up to each shift.
Paperwork from each bingo is collected and provided to the treasurer along with payout
information. A few new families have signed up to work bingos, and many long-standing
volunteers continue to support consistently. Attendance has remained strong, and we have had
very few issues with missed shifts.

An important update this year is the increase in bingo payouts. The amount per bingo session
has increased to up to $150 per shift, compared to up to $115 previously, and this increase has
been applied retroactively to sessions worked earlier in the 2025-2026 season. This provides a
meaningful benefit to families and strengthens the value of participation. City Centre Bingo has
experienced some operational changes this year, including operating without a General
Manager and some staffing turnover. Despite this, bingo operations have continued. We have
also benefited from strong support from the City Centre Bingo Board. A board member has
assisted by covering bingos when neither the Wild Coordinator nor | are available to attend. This
has been especially important, as we both work full-time and are often unavailable for weekday
shifts, and weekends can be challenging due to hockey and other sport commitments. It
remains important that Redwings continue participating as a charity with City Centre Bingo.
Ongoing participation ensures we remain eligible for monthly payments to our gaming account.
Maintaining volunteer capacity is critical to sustaining this revenue stream.

Bingos for the upcoming June—September period are expected to be assigned shortly and will
be communicated once received. In closing, | would encourage any interested family to consider
taking on the Bingo Coordinator role. It is a manageable position with established processes
and strong collaboration with the Wild Zone. Ensuring a smooth transition this year will be
important to maintaining our bingo operations and the financial benefits they provide to Redwing
families. | want to thank members of the Redwing board for their support of bingos with
communication, payouts, and other logistics. | also want to thank the Redwing families who
volunteer to work bingos. They are a wonderful team of people who have fun while working and
represent our zone well. | have truly enjoyed working bingos over the past 15 years and getting
to know many hockey families. Please accept my report as read.

Report put forward by Colleen Norris-Wingert to be accepted as submitted.

Commissioners Report

It has been another successful year in the Redwings Zone. Despite some challenges,
our teams across all age groups experienced success in many different ways. Congratulations
to the U18A Redwing Admirals on winning both City Championships and Provincials.

10
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Congratulations as well to the U18B Redwing Hurricanes on a terrific season, capped off with a
Provincial Championship. A special congratulations to the U13A Redwing/Flyer Icehawks, who
battled hard and earned a City Championship victory this season. Thank you to all of our Head
Coaches, Assistant Coaches, on-ice helpers, Managers, Treasurers, and everyone who
contributed to making this season enjoyable and rewarding for the players across all 28 teams.
Your dedication and countless volunteer hours are truly appreciated.

This meeting marks the conclusion of another season on the board for me, and it will also be my
last as Commissioner. After four years in this role and more than ten years on the board in
various positions, it is time for me to step aside and allow others to lead the association forward.
I am confident the organization is in good hands and will continue to be a strong and positive
environment for the development and growth of our young athletes. | would like to extend my
sincere thanks to all past and current board members for their commitment and hard work. The
time and effort you dedicate behind the scenes does not go unnoticed, and your focus on doing
what is best for players at all levels has been invaluable.

Finally, | would like to thank our incoming board members for stepping up and volunteering your
time. Volunteering can often be a thankless role, but it is essential to the continued success and
growth of not only our zone, but SMHA as a whole. Please accept my report as read.

Report put forward by Aaron Scrobe to be accepted as submitted.

Motion put forward by Garth to accept all reports as presented. Seconded by Josh. All in favour.

Motion passed.

6. Election of Officers - led by Garth Kuemper

Commissioner - 2 year term

. No nominations have been put forward.
. 3 calls to floor for further nominations; no further nominations put forward.
. At this time this position will remain vacant. We will continue to search.

15t Assistant Commissioner - 1 year term

. Executive has nominated Joel Wilde. Nomination accepted.
. 3 calls to floor for further nominations; no further nominations put forward.
. Joel Wilde welcomed to the 1% Assistant Commissioner position.

2"4 Assistant Commissioner - 2 year term

. Executive has nominated Tim Spencer. Nomination accepted.
. 3 calls to floor for further nominations; no further nominations put forward.
. Tim Spencer welcomed to the 2™ Assistant Commissioner position.

Registrar - 1 year term

. Executive has nominated Peter Bzowy. Nomination accepted.
. 3 calls to floor for further nominations; no further nominations put forward.
. Peter Bzowy will remain in the Registrar position.

11
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Treasurer - 2 year term

. Executive has nominated Gillian Wrubleski. Nomination accepted.
. 3 calls to floor for further nominations; no further nominations put forward.
. Gillian Wrubleski welcomed to the Treasurer position.

Coach Mentor — 1 year term

. Executive nominated Mike Lees. Nomination accepted.

. Ryan Keller has also been nominated. Nomination accepted.

. 3 calls to floor for further nominations; no further nominations put forward.
. Vote took place.

. Ryan Keller welcomed to the Coach Mentor position.

Manager Mentor - 2 year term

. Executive nominated Tamara Lee. Nomination accepted.
. 3 calls to floor for further nominations; no further nominations put forward.
. Tamara Lee welcomed to the Manager Mentor position.

U18 Coordinator - 2 Year term

. Executive nominated Bruce Vandenberg. Nomination accepted.
. 3 calls to floor for further nominations; no further nominations put forward.
. Bruce Vandenberg will remain as the U18 Coordinator.

U13 Coordinator - 2 year term

. Executive nominated Riley Woodman. Nomination accepted.
. 3 calls to floor for further nominations; no further nominations put forward.
. Riley Woodman welcomed as the U13 Coordinator.

U11 Coordinator - 1 year term

. Executive nominated Jon Bubnick. Nomination accepted.

. 1 call to the floor for further nominations. Krista Boychuk nominated Kevin
Boychuk. Nomination accepted.

. 2 more calls to the floor for further nominations. No further nominations put
forward.

. Voting took place.

. Jon Bubnick welcomed to the U11 Coordinator position.

U7 Coordinator - 2 year term

. Executive has nominated Guy Sveinbjornson. Nomination accepted.

. John Anderson has been nominated from the floor. Nomination accepted.

. Ryan Magnus also has been nominated from the floor. Nomination accepted.
. 1 more call to floor for further nominations; no more nominations put forward.
. Voting took place.

. John Anderson welcomed to the U7 Coordinator position.

Bingo Coordinator — 1 year term
. Heather Warlow has been nominated. Nomination accepted.
. 3 calls to floor for further nominations; no further nominations put forward.

12
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. Heather Warlow welcomed to the Bingo Coordinator position.

Goalie Coordinator — 2 year term

. Executive nominated Shaylene Croke. Nomination accepted.

. Ryan Symon has also been nominated. Nomination accepted.

. 3 calls to floor for further nominations; no further nominations put forward.
. Voting took place.

. Ryan Symon welcomed to the Goalie Coordinator position.

Secretary - 2 year term

. Executive has nominated Jenn Grenier. Nomination accepted.

. 2 calls to floor for nominations; Kendall Hassett has been nominated from the
floor. Nomination accepted.

. Third call to floor for nominations; no more nominations put forward.

. Voting took place.

. Jenn Grenier welcomed to the Secretary position.

Garth put forth the motion to destroy the ballets. Motion seconded by Corey. All in favour.
Motion passed.

7. New Business

U18A division will be city wide next year. There will be 6 teams - Knights, Barons, Raiders,
Oilers, Olympics, and Colonels.

Tim Spencer asked if there will be a standardized process for younger divisions for tryouts and

run by SMHA. They are looking to standardize the drills and will likely start with U9 division.

Question was asked if the same grid will be followed? Proposal was put forward by SMHA this

spring for evaluations in the U9 division to be run city wide in fall of 2026 but it was voted down.
The proposal stated that all players for U9 would be evaluated together and then the grid would

be based off of those results to determine how many teams in each division there would be.

Since it was voted down for the upcoming year the process will remain the same as it has been.

However it may change in the future.

8. Adjournment

Garth puts forth motion to adjourn the meeting. Jeff seconds the motion. Meeting adjourned at

8:02 pm.
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